
THE NATIONAL REGISTER FOR SEX OFFENDERS

QUICK FACTS:
• A person’s name can be removed from the register if convicted 

for a period not more than 18 months, however, if that person 
is found guilty of an offence longer than 18 months, then the 
name may not be removed from the register.

• Certain sex offenders can have their names removed from 
the Register after time has elapsed. The length of the period 
depends on the original sentence that was imposed. The 
categories are as follows:
Six to 18 months - Where the offender was sentenced to a 
term of imprisonment, periodical imprisonment, correctional 
supervision or to imprisonment according to the law, without 
the option of a fine for at least six months but not more than 
18 months, whether the sentence was suspended or not, the 
offender may apply to be removed from the Register after 10 
years has lapsed after that person has been released from 
prison  or the period of suspension has lapsed.
Under 6 months - If the offender has been sentenced to a 
term of imprisonment, periodical imprisonment, correctional 
supervision or to imprisonment without the option of a fine 
for a period of six months or less, whether the sentence was 
suspended or not, the offender may apply to be removed 
from the Register after seven years has lapsed following the 
person’s release from prison or the period of suspension has 
lapsed.

• If punishment exceeded 18 months, and the offender has 
been sentenced to a term of imprisonment, periodical 
imprisonment, correctional supervision or to imprisonment, 
without the option of a fine for more than 18 months, whether 
the sentence was suspended or not, may not be removed from 
the Register.

• Expungement of a criminal record means to remove 
something completely, especially from a written record. There 
are conditions that apply to getting a record expunged.

Chapter 6 of Criminal Law (Sexual Offences and Related 
Matters) Amendment Act, 2007 (Act 32 of 2007), 
established the National Register for Sex Offenders.

NATIONAL REGISTER FOR SEX OFFENDERS (NRSO)  
      • The NRSO was established by an Act of Parliament in 
2007.

• It is a record of names of those found guilty of sexual 
offences against children and mentally disabled persons.

• The register gives employers in the public or private 
sectors such as schools; crèches and hospitals the right 
to check that the person being hired is fit to work with 
children or mentally disabled people.

WHY DO WE NEED IT?
South Africa needs a register to curb the high rate  
of sexual offences against children and mentally disabled 
persons, by registering all the details of convicted sexual
offenders.

WHAT IS A SEXUAL OFFENCE? 
• A sexual assault is when someone touches another 

person without permission.
• A sexual act involves penetration or an act of sexual 

violation.
• Having sex without permission is known as rape.
• All sexual offences against a child and people who are 

mentally disabled are placed on the Register.

WHAT OFFENCES ARE COVERED IN THE ACT?
The Act expands the definition of rape to include all forms
of sexual penetration without consent, irrespective of
gender and age.
It lists new sexual offences against children and
mentally disabled persons; such as:

* Sexual
* Sexual assault

 grooming;
* Exposure to pornography;
* Creation of child pornography;
* Flashing;
* Causing children to witness sexual assault.

WHAT ARE THE OBLIGATIONS OF EMPLOYERS?
• The law requires all organisations working with 

children and mentally disabled persons, to take 
steps to prevent workers whose names are in the 
register from working with children or a person 
who is mentally disabled.

• Employers in public or private sectors such as the 
medical or education sector at schools and crèches 
can check that the person being hired is fit to work 
with children or mentally disabled people.

• Offenders are not allowed to apply for foster care 
or adoption, and any processes related to the 
supervision of children and mentally disabled 
person.

WHAT MUST AN EMPLOYER DO IF A STAFF 
MEMBER’S NAME IS ON THE REGISTER?
If an employer at any time finds out that the name of 
an employee appears in the Register, the employer 
must immediately terminate the employment of the 
worker, unless the person can be moved to another 
post which will not bring the worker into contact with 
a child or a person who is mentally disabled.

WHAT DOES THE REGISTER EXPECT OF 
EMPLOYEES?
Honesty! An employee found guilty of a sexual offence 
against a child or a person who is mentally disabled 
must tell an employer about the ruling. In terms of 
the Criminal Procedure Act, the employee must tell 
his/her new employer about the court decision when 
applying for a job. Not telling an employer about a 
court decision in respect of a sexual offence could 
lead to one getting a fine or imprisonment, or both. 
A person who does not reveal that he/she has been 
found guilty of an offence and applies for permission to 
run a business or organisation working with children 
or mentally disabled persons is breaking the law.

REPORTING AN OFFENCE TO THE POLICE

• Go to the nearest police with a family member or a friend
• Make a statement
• The police will take down everything you tell them in the 

form of a statement
• You are allowed to make changes to the statement
• Do not forget to get a case number from the police officer
• When reporting to the police, he/she may ask for a 

medical person to carry out an examination.
• The findings will be included in your case file
• Do not forget to give the police officer your address and 

telephone numbers
• When you move, inform the police so that they can keep 

you informed

CHILD-FRIENDLY SEXUAL OFFENCES COURT
 Child-friendly  courts  have  been  set up around  the  country
 with  safety  and  comfort  at  the  heart  of  justice  for  

children and victims of sexual offences. To make victims 
feel safer, toys are provided, as well as a television (one way 
mirror) to get testimony in a manner that makes the child 
comfortable.


